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      Town of Frederick  

Board of Trustees Agenda   
Frederick Town Hall  
Board Chambers 

         401 Locust Street 
         Tuesday, September 22, 2020 

 
5:30 PM 

Work Session 
 
 

7:00 P.M. 
Regular Meeting 

 
 
In order to promote social distancing and to protect the health and safety or our Board members, staff, and 
community this meeting will be conducted via Zoom Video Communications or in person. Interested parties 
are encouraged to access the meeting either via the web or by telephone.  The meeting information is as 
follows: 
 
 
Join Zoom Meeting 
https://zoom.us/j/95013572250?pwd=YjRlSHFVVzB4OFZISTI1RGgzNTk1UT09 
 
Meeting ID: 950 1357 2250 
Passcode: 867225 
One tap mobile 
+12532158782,,95013572250# US (Tacoma) 
+13017158592,,95013572250# US (Germantown) 
 
Dial by your location 
        +1 253 215 8782 US (Tacoma) 
        +1 301 715 8592 US (Germantown) 
        +1 312 626 6799 US (Chicago) 
        +1 346 248 7799 US (Houston) 
        +1 669 900 6833 US (San Jose) 
        +1 929 436 2866 US (New York) 
Meeting ID: 950 1357 2250 
Find your local number: https://zoom.us/u/adl6cK3EBQ 
 
 

https://zoom.us/j/95013572250?pwd=YjRlSHFVVzB4OFZISTI1RGgzNTk1UT09
https://zoom.us/u/adl6cK3EBQ


Public Comment at a Virtual Meeting Board of Trustee Meeting 

Interested parties who would like to address the Board of Trustees during the Public Comment portion 
of the agenda may address the Board of Trustees virtually or in person.  **To address the Board in 
person, individuals may also appear at Town Hall (401 Locust Street Frederick, CO) and are asked to sign 
up on the sign-up sheet in the Board Room.  Individuals who would like to attend virtually are asked to 
sign up to speak during public comment by emailing the Town Clerk at mmartinez@frederickco.gov.  
Individuals are asked to provide the Town Clerk the following information: 

1. Name 
2. Address 
3. Topic for Comment 
4. Phone Number or Name that will be utilized in the zoom meeting application 
5. Any documents that will be shared in the meeting. 

The Town Clerk will verify your attendance prior to the meeting and will test your connection and 
microphone.  

If there are public hearings scheduled for the Board of Trustee meeting, individuals who wish to address 
the Board of Trustees virtually are asked to contact the Town Clerk via email at 
mmartinez@frederickco.gov by 5:00 PM on date of the meeting. Individuals are asked to provide the 
Town Clerk the following information: 

1. Name 
2. Address 
3. Public Hearing Item for Comment 
4. Phone Number or Name that will be utilized in the zoom meeting application 
5. Any documents that will be shared in the meeting 

**Individuals that would like to attend the meeting at Town Hall are asked to sign up on the public 
comment sheet in the board room. 

Any individual who is attending the meeting and wishes to be address the Board of Trustees during 
Public Comment or a Public Hearing may utilize the “raise your hand” feature in the Zoom Meeting App.   

How to raise your hand in Zoom 

1. During the meeting, click on the icon labeled “Participants” at the bottom center of your PC or 
Mac screen 

2. At the bottom of the window on the right side of the screen, click on the button labeled “Raise 
Hand.” 

 
3. Your digital hand is now raised.  Lower it by clicking the same button, now labeled “Lower Hand” 
4. If you are on a mobile device, simply tap “Raise Hand” at the bottom left corner of the screen. 

The lower hand icon will turn blue and the text below it will switch to say “Lower Hand” while 
your hand is raised. 

mailto:mmartinez@frederickco.gov
mailto:mmartinez@frederickco.gov
https://i.insider.com/5e6ff268c485406c7f3d6aa2


**In the interest of public safety in person attendees will be asked to wear a mask, have their 
temperature taken by the Frederick PD and sanitize their hands up entry to the building.  Town Staff 
will be on hand to assist attendees** 



Built on What Matters. 
 

 
 

 
      Town of Frederick  

Board of Trustees Agenda   
Frederick Town Hall  
Board Chambers 

         401 Locust Street 
         Tuesday, September 22, 2020 
 
 

 
5:30 P.M. 

Work Session 
 

7:00 P.M. 
Regular Meeting 

 
Call to Order – Roll Call: 
 
Pledge of Allegiance: 
 
Approval of Agenda: 
 
Special Presentations: 
 
Carbon Valley Help Center Community Funding Request 
 
Public Comment: This portion of the Agenda is provided to allow members of the audience to 
provide comments to the Town Board.  Please sign in and the Mayor will call you.  If your 
comments or concerns require an action, that item(s) will need to be placed on a later Agenda.  
Please limit the time of your comments to three (3) minutes. 
 
Staff Reports: 
 

A. Administrative Report – Bryan Ostler, Town Manager 
 

B. Town Clerk’s Report – Meghan Martinez, Town Clerk 
 
C. Town Attorney’s Report – Rick Samson, Town Attorney 

 
Consent Agenda: Consent Agenda items are considered to be routine and will be enacted by one 
motion and vote.  There will be no separate discussion of Consent Agenda Items unless a Board 
member so requests, in which case the item may be removed from the Consent Agenda and 
considered at the end of the Consent Agenda. 
 

D. September 8, 2020 Minutes – Meghan Martinez, Town Clerk 
 
E. Resolution 20-R-66 Approving the Compensation Structure for Employees – Lauren 

Mueller, Human Resources Director 



 

 
Action Agenda: 

 
F. Resolution 20-R-67 Establishing an Economic Development Incentives Policy – Bryan 

Ostler, Town Manager 
 
Mayor and Trustee Reports: 
 
Executive Session:   For the purpose of determining positions relative to matters that may be 
subject to negotiations, developing strategy for negotiations, and/or instructing negotiators under 
C.R.S. Section 24-6-402(4)(e)(1) regarding economic development. 
 
Adjournment: 
 



 
 
Organization 
Summary  

Organization Name: Carbon Valley Help Center  

Mailing Address: P. O. Box 508, Firestone, CO 80520  

Contact Person:  

Robin Monthei, Office Manager  
Name Title  

303.833.6626  Phone Number Fax Number  

robinmonthei@carbonvalleyhelpcenter@gmail.com   Email Address  

Federal Tax ID: 45-3722048 State Tax ID: 2011528841  

Please describe your project and the reason for your request: The Empty Bowls Project is an 
event to raise awareness of residents within the Carbon Valley who are experiencing hunger and 
household instability. This year’s fundraiser proceeds will go to the CVHC grant fund, which 
provides financial assistance for rent/mortgage payments and utility payments and occasionally, 
auto repair bills. Over the past six years, we’ve had more than 2,400 people participate in this 
event. Due to Covid-19, this year’s event will be virtual. Also, due to Covid-19, the need for our 
services is even greater than in previous years. Many more households in the Carbon Valley are 
experiencing instability around food and housing.  

______________________________________________________________________________  
Amount Requested: $1,500  

Number of Town of Frederick Residents and/or visitors that will participate and/or benefit from 
the program you are proposing: 300 Frederick residents received 6,000 pounds of food and/or 
financial assistance in the amount of $6,022 from CVHC in the first 9 months of 2020.   

In what way will this program enhance the Town of Frederick’s positive image, provide  

opportunity for informal education, community building and/or family 

mailto:carbonvalleyhelpcenter@gmail.com


entertainment:  

Sponsors giving over $1,000 will participate in a video which will air on our website, Facebook 
and other social media platforms throughout the year. Many residents will become aware of  
Fredrick’s support of CVHC and many residents will also learn about our programs. 

 

Has your organization applied for a grant from the Town of Frederick before? YES  X    NO __ 

How much did you receive? $1,000  

How was the grant money used? The grant money was used to supply non-perishable food to 
residents of the Carbon Valley as well as financial assistance grants to needy families. 

Were there funds left over? If so how those funds utilized by your organization?:  There are 
never funds left over. We are always shopping for funding in order to provide assistance to 
needy people in the community. 

Please provide a list of organizations you have already solicited or will be soliciting)?: attached 

Please include the following attachments:  

1. Board of Directors and Key Staff noting any paid staff.  

2. Copy of the IRS Determination Letter indicating Tax-Exempt Status of the organization.  

Name and Signature of Organization’s Project Chairperson:  

Franki Bertram - V. P. CVHC Board of Directors, 970.744.8011  Name (Please 
Print) Telephone Number  

                                           9.10.2020 Signature Date  
Program / Project Budget  

Program Name: Empty Bowls Project 2020  

Total Project Budget (Please Itemize): Amount: (Personnel, Promotion, 
Supplies, Services, etc.)  

Sponsor video         $3,000.00  



Advertising         $   765.00  

Website/social media mgmt                  $   500.00 

 

Office supplies, postage     $   300.00 

Total Cost (A):       $4,565.00 

Sources of Funding for the Program: 
(Gifts and Grants pledged or paid)  

Corporations: $12,000  

Foundations: $0  

Individuals:   $  1,000  

Government: $  3,000  

Other: $0  

Total Funds Available (B) $16,000.00  

Balance Required (A minus B) $11,435.00  

Amount Requested: $1,500.00  
 
 
 
 
 
 
 
 
 
 
 
 
 



Request for Additional 
Funding  

(complete only if requesting funds exceeding 
$500.00)  

Funds Requested:$1,500.00   

Please explain why your organization has requested additional funding:  

CVHC is requesting additional funding this year because the need is greater than ever before. 
Donating enough money to qualify for the video is a great idea in order for the town to be 
recognized. The amount requested has been granted by the Town of Frederick in the past. We 
only hold 1 fundraiser per year (this year for the entire month of October). In order for the 
Carbon Valley Help Center to continue to offer valuable support to the residents of Frederick, 
please consider funding us again   

at this or a higher level. 

 



Carbon Valley Help Center

2020 Board of Directors

Fred Skates, President

8006 Raspberry Dr.  Frederick, Co 80504

H. 303-772-7556    C. 303-870-7924

fDskates@msn.com

Franki Bertram, Vice President

Demi's Treasures and Thrift Store

9630 Remington Ave. Firestone, Co 80504

H.                                               C. 970-744-8011

frankibert@msn.com

Judy Zewe, Member-at-large

8014 Morningside Dr

Erie, CO 80516

720.363.3878

ilzewe@gmail.com

Amy Lister, Treasurer

1715 Iron  Horse Dr. #210 Longmont, Co. 80501

W. 720-864-9816     C. 720-320-8209

alistercabskepas.com

Tim Mccurry, Member-at-large

9390 Cottonwood Circle, Frederick, CO 80504

c: 303.898.7980

timmccurrv@msn.com

Jami  Bedsaul, Member-at-large

5737 Hickory Circle,  Frederick, CO 80504

303.519.4691

iamibedsaul@gmail.com

ADVISORY BOARD  MEMBERS

Edwina Salazar

Drew Depler

Rick Samsom

Office Manager

Robin  Monthei
.

150 Buchanan Ave., Po Box 508, Firestone, Co. 80520

W. 303-833-6626    C. 720-470-9397

CarbonvalleyhelDcenter@gmail.com

Resource Specialist/ Case Manager

Micaela Chacon

c: 720.979.3973

CVHC. 303-833-6626

chaconm@carbonvallevhelpcenter.org
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Town of Frederick 

Memorandum 
 

Built on What Matters. 

 
 
TO: Honorable Mayor and Board of Trustees 
 
FROM:  Bryan Ostler, Town Manager 
 
DATE:  September 22, 2020 
 
CC:  Town Staff 
 Local Media  
 
SUBJECT:  Departmental Report 
  
 
Upcoming Board of Trustees Work Sessions – If there are topics that the Board would like staff to schedule 
for discussion, please let me know. The following topics are recommended for Board discussion (all 
meetings will be held in the Town Board Chambers unless otherwise indicated):    

• September 22, 2020 – Regular Meeting 
• September 29, 2020 – Work Session 
• October 6, 2020 – Work Session 
• October 13, 2020 – Regular Meeting 

_____________________________________________________________________________________ 
  
Police Department 
  

• Field Training Program – Officer Esther Collins recently completed the department’s field 
training program and will now began her assignment as a patrol officer.  Field Training is a 
difficult 14-week program in which recruit officers are trained in all aspects of law enforcement 
and learn how to meet the rigorous demands of the profession. Great work and congratulations 
Officer Collins!   

• The Drug Terminator – The department recently purchased a long-time needed drug incinerator 
called The Drug Terminator.  This incinerator will be used to dispose of narcotics that have 
been logged into evidence once the related case has been dispositioned by the courts.  In the 
past, the department has relied on other area law enforcement agencies to dispose of narcotics 
and related material which has created difficulties in scheduling and a backlog of items in the 
evidence room.  The incinerator will also allow the department to be more accountable for the 
chain of custody and final destruction of narcotics.              

Public Works 
• Streets – Sweeping schedule continues (Bear Industrial, Frederick West, Glacier Business Park, 

Downtown, Parkview, Maplewood, and Coal Ridge. Asphalt was patched from the ditch project 
needed to run fiber from Town Hall to the Wellness House to the Bank Building. A street patch 
was made in the area of 9038 Sandpiper, due to a complaint. PW removed dead trees along the 
Colorado Blvd median. Three new STOP signs were installed in Bear Industrial Park. Grading was 
completed on CR 5, CR 20.5, Puritan Way, West Tipple Pkwy, CR 14, CR 17. 



• Parks – Crews have been working continuously in Centennial Park addressing irrigation breaks; 
also, cleaning up around the lake at Centennial. Crews are still on a mowing schedule for all 
parks. PW has been working with a sub-contractor for expanding the fence area at the Dog Park 
at FRA and along the trail on the east side of the lake. Sod was laid and irrigation installed around 
the new fitness station at FRA. Crews repaired the irrigation system at Crist Park and Eagle 
Valley. Crews have been replacing burned out light bulbs in park lights near the Eagle Valley 
playground. Biweekly checks of all trash continues in parks and around Milavec Lake. 

• Water – PW finished painting fire hydrants. Monthly water reads were performed. 
• Buildings – New flooring was installed at the Bella Rosa Back Nine restaurant. Lights in the 

Bella Rosa parking lot were replaced and fixed. PW began the bank building remodel and tore out 
existing material in order to be able to install new Town offices. 

• Open Space – Open Space crews are continuing Open Space mowing, as needed, around Bobcat 
and along Bella Rosa Pkwy due to residents’ concerns of traffic view obstructions. PD assisted an 
abatement at 7000 Caleb. 

• Storm Water – Process continues of checking inlets and outlets of storm drainage. 
• Miscellaneous – Crews moved wood carvings at Centennial Park and are preparing to set 

carvings, with approval. One carving was set at Ohana Montessori School. A Public Works 
Supervisor responded to a PD call regarding an irrigation leak from a business along McClure, as 
there was no one around the building. PW managed to shut the irrigation line down. An old 
abandoned curb box was dug up and replaced in Johnson Farm Open Space. 

• Training – Gage Robertson is advancing with CDL training to obtain his license. Steve Johnson 
continues to cross train with PW Fleet Mechanics in the PW shop when PW can spare him. 
PW is meeting with Weld County Public Works regarding snow plowing roads for the upcoming 
snow season. 

 
Administrative Services: 
 
     Admin Services General 

• 311 5th Street Building – Renovations have started on both the exterior and interior of the building 
to prepare for departments to move in this Fall. 

     Communications and Engagement 

• Events Status: 
o Finale Friday & Farmers Market: The last event is Friday, September 25.  
o Community Tour & Talks: The September 2 event at Countryside Park had 12 RSVP and 

48 attendees. Next stop is Wednesday, Sept. 16 in Wyndham Hill featuring Georgia Boys 
BBQ and Butcher and The Blonde.  

o Miners Day: So far we have 49 burro racers, 32 Miners Market vendors and 4 food trucks. 
Virtual tours of the museum are scheduled on social media each day this week. Bonus – 
there are up to 5 hot air balloons taking off from Centennial Park between 7 am to 8 am. 

o Community Garden Program: Jessica supervised the Story Time in the Garden program on 
Saturday, September 12 which was led by Montessori Preschool and Trustee Mahan. 

• Bella Rosa: Video production featuring Bella Rosa Golf are moving to every other week. 
• National Fitness Court: Opening ceremony will take place this Friday, September 18 at 4:30 pm. 
• Fred Culture Work: Angela participated in critical leadership meeting on September 3. 
• Photography Workshop: The department took an online training on September 3 and 9 and on-site 

workshop at the Denver Zoo on September 6. 
• Leadership Training: Angela participated in the Mastering Conflict-5 Behaviors of a Cohesive 

Team training on September 9. 
• CodeRed Training: Angela had a training on September 10. 
• Census 101: Angela and Jason L. had an in-depth training on Census data. 

     Finance Department 



• 2021 Budget – Staff is finalizing with departments on the preliminary budget to present to the 
board during the next few work sessions and board meetings. 

• Finance Manager Recruitment – Applications have been reviewed and top qualifiying candidates 
are moving forward to the interview process. 

     GIS/IT Department 
• GIS Roadshow – Staff is contining to meet with departments to identify GIS needs and 

opportunity to use GIS data to help make business decisions and process improvement. 

     Human Resources 
• Compensation – The results of our compensation study are in, and will be communicated to all staff 

members in the coming weeks.   

Engineering Department     
• Thunder Valley K-8 Multiuse Trail Project SRTS Grant – The Town approved a contract for 

construction at the January 14 Board meeting with Concrete Works of Colorado (CWC).  Obtaining 
the final required grant paperwork from the contractor has been challenging.  It is holding up final 
payment for the project and final acceptance from the Town/CDOT.    

• Stormwater Master Plan (DOLA Grant) – A contract was approved to Anderson Consulting 
Engineers at the June 23rd Town Board meeting for development of a master plan.  Staff have been 
providing the consultant with copies of existing drainage plans and reports for their evaluation of 
the existing system.  This contract is scheduled to take 18 months and complete the end of 2021.  

• Transportation Master Plan – A contract was approved to Felsburg, Holt and Ullevig (FHU) to 
develop a Town of Frederick Transportation Master Plan.  An infographic showing the results of 
our second public survey have been uploaded to the Town website.  The consultant has devlivered 
an initial list of projects for consideration.  The next PAC meeting is scheduled for 9/23.  

• Tipple Pkwy/Frontage Rd Streetlight – Coordination efforts continue with CDOT and United 
Power regarding installation of a streetlight at this intersection.  Additional surveying needs and 
possibly moving the light to the west side of the road have been the most recent discussions.   

• Raw Water Change of Use – The Town, through its water attorney, have communicated to the 
Lower Boulder Ditch Company that Frederick intends to file a change of use application in water 
court so that our raw water shares could be used for future town use.  The preliminary schedule is 
to complete the evaluation and file the application by November 25, 2020.  

• Raw Water Metering – Staff has been upgrading meters and sensors for our raw water delivery 
system in and around the pump stations at Milavec Lake and the golf course ponds. 

• Milavec Lake Raw Water Delivery (no change) – Engineering staff is coordinating with a consultant 
to evaluate the delivery of raw water from the lake to various developments.  Preliminary 
recommendations have been provided and staff is evaluating a course of action.   

• Bridge Inspections (no change) – CDOT has completed their annual inspection of the bridges in 
town.  They identified a need to repair the bridge along County Road 7 over the Sullivan Ditch.  It 
was noted that there are bridge rail posts pulled out of their anchors along with impact damage on 
both rails which has affected the overall integrity of the bridge rails.  Money was budgeted in 
anticipation of requested repairs.   
 

Planning Department 
• Development Applications – The development review process has a few steps land use applications 

go through prior to submitting an application such as a pre-application meeting and neighborhood 
meeting. There are fourteen projects that have completed the pre-application step. There is currently 
one neighborhood meeting scheduled.  Nine projects have completed the neighborhood meeting, 
allowing them to submit an application. The following applications have been accepted for review 
and are now quasi-judicial. 

 
Project Name 

(Date of Application) Subdivision General Location Brief Description 

Bear Industrial Park, Block 
1, Lot 10, 4030 Bruin Site 

Bear Industrial Park 4030 Bruin 
Boulevard 

Site plan amendment 
to create an approved 
outdoor storage area. 



Plan Amendment 
(05/04/2020) 
Bear Industrial Park Replat 
1, Block 2, Lot 2, Site Plan 
Amendment (06/15/2020) 

Bear Industrial Park 4180 Busch Place Site plan amendment 
to remove second 
building from 
approved site plan and 
provide for outdoor 
storage. 

Bear Industrial Park Replat 
5, Block 1, Lot 1 – 4021 
Kodiak Ct. Site Plan 
(02/18/2020) 

Bear Industrial Park 4021 Kodiak Court Site plan for a 1,000 
square foot facility 
with outdoor storage. 

Bear Industrial Replat 1, 
Block 1, Lot 4, Site Plan 
(07/06/2020) 

Bear Industrial Park 9083 Bruin 
Boulevard 

Site plan for a 10,077 
square foot facility 
with outdoor storage. 

Clearview Villages Zoning 
Amendment, Preliminary 
Development Plan, Final 
Development Plan, 
Preliminary Plat and Final 
Plat (11/18/19) 

Clearview Villages Generally, at the 
southwest corner of 
Silver Birch 
Boulevard and 
Godding Hollow 
Parkway 

Zoning amendment, 
development plan and 
plat on approximately 
102 acres. 

Dean Annexation 
(07/06/2020) 

Dean Annexation Generally, on the 
west side of 
Aggregate 
Boulevard, 
approximately 1/3 
mile south of Tipple 
Parkway 

Annexation of a .34 
acre residential 
property. 

 
Project Name 

(Date of Application) 
Subdivision General Location Brief Description 

Dreamers Ridge II 
Annexation (12/02/19) 

Dreamers Ridge II 
Annexation 

Generally, at the 
southwest corner of 
Aggregate Boulevard 
and Godding Hollow 
Parkway 

Annexation and 
subdivision of 
approximately 36.5 
acres with a zoning of 
Residential Estate. 

Eagle Business Park Filing 
3, Lot 1B – Black Diamond 
Site Plan (10/21/19) 

Eagle Business Park 
Filing 3 

7400 Eagle 
Boulevard 

Site plan for a 11,800 
square foot 
office/warehouse. 

Glacier Business Park 
Amended First Filing Block 
1, Lots 6 and 7 Rezoning 
(07/06/2020) 

Glacier Business Park 3759 Imperial Street Zoning amendment 
from Business Light 
Industrial to 
Commercial Highway 
52. 

Glacier West Lot 1, 
(09/08/2020) 

Glacier West 3310 Ideal Drive Site plan for an 
automotive repair 
business. 

HCT Annexation – 
McDonald Farms Zoning 
and Site Plan 

HCT Annexation 7440 East I-25 
Frontage Road 

Zoning of 
approximately 136.3 
acre property and 
documentation of the 
existing site. 

Hepp Farm – Gooch 
Zoning Amendment and 
Subdivision Amendment 
(03/02/2020) 

Hepp Farm Generally, ¼ mile 
north of Bella Rosa 
Parkway and west of 

Zoning amendment to 
apply zoning and 
subdivision 



Silver Birch 
Boulevard 

amendment to create 
2 residential lots. 

Nelson Lakes Subdivision 
MOAPI Amendment and 
Construction Plan Review 
(10/17/19) 

Nelson Lakes Generally, north of 
CR 16 ½ and west of 
CR 3 ¼  

Amendment to the 
existing MOAPI and 
review of construction 
plans. 

Old Town Block 17, Lot 11 
– 141 5th Street Site Plan 
Amendment (04/15/2020) 

Old Town 141 5th Street Site plan amendment 
to add approximately 
500 square feet. 

Old Town Block 21, Lot 6 
– 502 Walnut Street Site 
Plan (08/29/19) 

Old Town Generally, the 
southeast corner of 
5th Street and Walnut 
Street 

Site plan for an 
approximately 3,723 
square foot mortuary. 

Old Town Block 22, Lot 1 
– 501 Walnut Street 
Amended Site Plan 
(09/08/2020) 

Old Town 501 Walnut Street Site plan to amend 
existing structure to 
accommodate 
additional office 
space. 

Project Name 
(Date of Application) Subdivision General Location Brief Description 

Wyndham Hill Filing 2 
Replat E (08/17/2020) 

Wyndham Hill Generally, north of 
Wyndham Hill 
Parkway and west of 
Ridgeway 
Boulevard/CR 7 

Plat to adjust property 
lines. 

 
 

 



Town of Frederick 

Memorandum 
 

Built on What Matters. 

 
 
 
TO: Honorable Mayor Tracie Crites and Board of Trustees  
 
FROM:  Meghan Martinez, Town Clerk 
 
DATE:  September 18, 2020 
  
SUBJECT:  Town Clerk’s Report  
 

• Liquor Licensing 

⋅ Reviewing FMB Application from Circle K 

⋅ Reviewing Glacier Liquors Renewal Application 

• Commissions Updates 

⋅ Arts Commission 

 Wood carvings are starting to be placed throughout the community. 

⋅ Historic Preservation Commission 

 Commissioners Bergen and Chestek did a great job working with 

communications on the Miners Day Museum videos featured on the website. 

⋅ Scholarship Commission  

 Student scholarships have been sent to all recipient schools. 

• Bella Rosa Golf Course 

• Glow Ball Golf Tournament 
⋅ The tournament is now scheduled for October 3rd, Dinner is served at 7pm and golf 

starts at 7:30pm.  The cost is $45 per person and includes dinner and two glow balls 
(additional available for purchase).  Online registration is available at 
bellaosagolf.com 

• Santa Cops Tournament 
⋅ The Santa Cops fundraising tournament will be held on October 3rd. The start time is 

9:00.  More information at bellarosagolf.com.  
• Cross Country Event 

⋅ The course will be closed the afternoon of October 14th for a high school cross 
country event.  

⋅  



 
 
 
 
 

 
TO:  Mayor and Trustees, Town of Frederick  
 
FROM: Rick Samson 
 
DATE:  9/17/20 
 
RE:  Status Report for September 2020  
 
 
On Going Projects: 
 

•  Irrigation water in Carriage Hills 2. 
•  Fox Chase Litigation.  
•  Attended Development Review Committee meetings.  
• Attended Leadership (Staff) meetings. 
• Attended bi-monthly Agenda review meetings. 
• Attended Planning Commission meetings. 
• Attended trustee work sessions. 
• Attended weekly water committee meetings. 
• Oversee law clerk doing real estate research for Water Committee. 

 
Recap of time spent in August- September 
 

• Reviewed and approved legal comments on Caliber Collision, Glacier West. 
• Reviewed and approved legal comments on Glacier West-23310 Ideal Dr. 
• Reviewed and approved legal comments on Old Town-Greenwood Mortuary. 
• Reviewed and approved legal comments on Silvers Minor, Arrowhead Leaf. 
• Reviewed and approved legal comments on Dean Annexation. 
• Reviewed and approved legal comments on Hidden Creek. 
• Worked with staff and developers on Raspberry Hill Business Park Re: letter 

of credit. 
• Reviewed and approved legal comments on Wyndham Hill Filing 2E. 
• Reviewed and approved legal comments on 4021 Kodiak Court. 
• Worked with staff and board on EEOC complaint. 
• Worked with engineering on developer requested changes to Carriage Hills 

Filing 1 MOAPI. 
• Continue to work with staff and developer’s attorneys on Prosperity 

easements and detention pond. 

717 5th Avenue - Longmont, Colorado 80501 
POST OFFICE BOX 1079 80502-1079 

T (303) 776-1169 -  F (303) 776-5444    
 Samsonlongmontlaw.com 



Status Report 
September 17, 2020  
Page 2 
 
 

• Worked with planning on including the Clearview development within the 
Carbon Valley Recreation District. 

• Worked with staff, Hauck Meadows II developers and their attorney and 
engineer regarding the subdivision drainage easement which included 
numerous telephone conferences and emails. 

• Draft a demand letter to a developer for unpaid development fees. 
• Worked with Planning on issue with lighting on the Catholic Church property. 
• Prepared opinion letter for the Police Department on the effective SB 217. 
• Worked with staff on economic development issues and prepared resolution 

for the Board. 
• Worked with planning staff on final documents for the MacDonald rezoning. 
• Prepared Master MOAPI for Nelson Farms phased development. 
• Prepared amendments to both MOAPIs for Silverstone Filings 1 and 2. 

 
Note:  Total hours expended for period July 26 – August 25, 2020:     80.4 hrs. 

Total hours expended for period August 26 to September 16, 2020:  54.0 hrs 
 

 
 
  

 
 
 

 
 
 



Town of Frederick Board of Trustees  
Regular Virtual Board Meeting Minutes 
Frederick Town Hall, 401 Locust Street 

September 8, 2020 

Built on What Matters. 
 

 
Call to Order:  At 7:00 p.m. Mayor Crites called the meeting to order and requested roll call. 
 
Roll Call: Present were Mayor Crites, Mayor Pro Tem March and Trustees Mahan, Lamach, Brown, 
ONeal and Padia.  Also present were Town Attorney Rick Samson, Town Manager Bryan Ostler and 
Town Clerk Meghan Martinez.  
 
Pledge of Allegiance:  Mayor Crites invited everyone to join the pledge. 
 
Staff Reports: 
 
Administrative Report:  Town Manager Bryan Ostler provided a written report. 
 
Town Clerk’s Report:  Town Clerk Meghan Martinez provided a written report. 
 
Public Comment:  Mayor Crites announced that no one had signed up for public comment. 
 
Consent Agenda: 
 
Motion by Trustee ONeal and seconded by Trustee Lamach to approve the consent agenda which 
consisted of the following item:   

 
• August 18, 2020 Minutes  

 
• August 25, 2020 Minutes  
 
• List of Bills  

 
• Consideration of Amendments to the Intergovernmental Agreements with Weld 

County for Administration of Community Development Block Grant Program  
 
Action Agenda: 
 
First Amendments to the Memorandums of Agreement for Public Improvements for Silverstone 
Filings 1 and 2:  Town Attorney Rick Samson presented the proposed amendments. 
 
Motion by Mayor Pro Tem March and seconded by Trustee Mahan to approve Resolution 20-R-
62.  Upon roll call vote, motion passed unanimously.  
 
Motion by Mayor Pro Tem March and seconded by Trustee Mahan to approve Resolution 20-R-
63.  Upon roll call vote, motion passed unanimously.  
 
Resolution 20-R-64 Authorizing the Mayor to Execute the Memorandum of Agreement for Public 
Improvements for Silverstone Filing 5:  Engineer Jason Berg presented the proposed resolution.  
Motion by Mayor Pro Tem March and seconded by Trustee Padia to approve Resolution 20-R-64.  
Upon roll call vote, motion passed 5-1 with Trustee ONeal voting no.  
 



Resolution 20-R-65 Approving the Job Description of the Town Attorney and Direction the Town 
Manager to Advertise the Position:  Human Resources Director Lauren Mueller presented the 
proposed resolution.  Motion by Trustee Lamach and seconded by Trustee ONeal to approve 
Resolution 20-R-65.  Upon roll call vote, motion passed unanimously.  
 
Mayor and Trustees Reports: 
 
Mayor Pro Tem March:  He mentioned that he would like the board to revisit the 20% 
requirement.  
 
Trustee ONeal:  He discussed the property on 6th Street and the dry well that was installed.  
 
There being no further business of the Board, Mayor Crites adjourned the meeting at 7:43 PM. 
 
 

Approved by the Board of Trustees: 
ATTEST: 

_____________________________ 
Tracie Crites, Mayor 

_______________________________ 
Meghan C. Martinez, CMC, Town Clerk 
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Approving the Compensation Structure for Employees 
____________________________________________________________________________________

Agenda Date:  Town Board Meeting -  August 12, 2014 

Attachments:  a. Resolution

Finance Review: 
Finance Director 

Submitted by: Lauren Mueller               
Human Resources Director 

Approved for Presentation: 
Town Manager 

 Quasi-Judicial  Legislative  Administrative 

Summary Statement: 

The enclosed resolution would adopt a Town Compensation Philosophy. 

Detail of Issue/Request: 

In February of this year, staff started work on a new compensation philosophy for all positions in the 
Town of Frederick.  

At the September 15, 2020 Work Session, the Board was presented with the philosophy and findings of 
the study.  As a result of feedback at the work session, staff has prepared a resolution adopting the 
compensation philosophy. 

Legal Comments:  

The resolution was approved by the Town Attorney. 



 
 

Alternatives/Options:  
 

The Board may choose to adopt the philosophy or provide additional direction to staff on how to 
proceed. 

 
Financial Considerations: 

 
The Administrative Services Officer has reviewed the study and funds are budgeted in the 2021 budget.  
 
Staff Recommendation: 

 
Based on the feedback provided at the September 15, 2020 work session, staff recommends approval of 
the resolution as presented.  
  
 
 
 
 
 

 



TOWN OF FREDERICK, COLORADO 
RESOLUTION NO.  20-R-66 

 
A RESOLUTION OF THE TOWN OF FREDERICK, COLORADO, 
APPROVING THE COMPENSATION STRUCTURE FOR EMPLOYEES 

 
 WHEREAS, the Town of Frederick entered into an Agreement for professional 
consultative services with Public Sector Personnel Consultants (PSPC) in January, 2020, to have 
PSPC complete a classification and compensation study for Town employees (the “Study”); and  
 
 WHEREAS, the Study has been completed and provided to the Town; and 
 
 WHEREAS, the Board of Trustees desires to accept the results of the Study as presented 
at the September 15, 2020 work session; and 
 
 WHEREAS, the Board of Trustees desires to accept the Compensation Philosophy set 
forth in Exhibit A (Town of Frederick Compensation Philosophy); and 
 
 WHEREAS, utilizing the findings and conclusions set forth in the Study, PSPC has 
presented recommended pay structure for Town employees based on a review of public 
organizations within the Town’s market area; and 
 
 WHEREAS, it is the intent of the Board of Trustees to utilize the recommended pay 
structure with an implementation date to be determined by the Town Manager.  
  
 BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE TOWN OF 
FREDERICK, COLORADO, AS FOLLOWS: 
 

Section 1. The Study as completed by PSPC is hereby accepted.      
 

Section 2. The Compensation Philosophy as completed by the Human Resources 
Department is hereby accepted. 

 
Section 3. The salary ranges set forth in the Compensation Philosophy document 

(Exhibit A) are hereby approved. 
 
Section 4. The Compensation Philosophy may be updated as needed by resolution of 

the Board of Trustees. 
 
Section 5. Effective Date.  This resolution shall become effective immediately upon 

adoption. 
 
 Section 6. Repealer.  All resolutions, or parts thereof, in conflict with this resolution 
are hereby repealed, provided that such repealer shall not repeal the repealer clauses of such 
resolution nor revive any resolution thereby. 
 



Section 7. Certification.  The Town Clerk shall certify to the passage of this 
resolution and make not less than one copy of the adopted resolution available for inspection by 
the public during regular business hours. 

INTRODUCED, READ, PASSED, AND SIGNED 22ND DAY OF SEPTEMBER 2020. 

ATTEST: TOWN OF FREDERICK 

By        By  
Meghan C. Martinez, CMC, Town Clerk Tracie Crites, Mayor 



 
 

Built on What Matters. 

 
 
 

Town of Frederick Compensation Philosophy 
 
 
The Town of Frederick is committed to compensating employees fairly and equitably within 
economically feasible parameters, considering competitive job markets, internal equity and 
individual performance.  Our compensation philosophy is designed around the following key 
components: 
 

• Transparency:  We will provide employees at all levels access to job-related content, 
pay guidelines and salary ranges. 

• Flexibility:  We will accommodate differences and changes in job requirements, job 
market and the economy, and will review our compensation practices periodically to 
ensure we are remaining competitive in the market. 

• Consistency:  We will apply the compensation philosophy consistently across all 
positions within the organization to ensure internal equity and to reinforce the value we 
place on all employees within the organization.   

 
Our objective is to attract, develop and retain top performers at all levels of the organization.  
We endeavor to pay wages competitive with those paid by other employers within our industry 
and within applicable labor markets to ensure that employees are rewarded in a meaningful 
manner. 
 
Salary is just one component of our compensation philosophy.  Other components include 
employee benefits, retirement contributions, paid time off, flexible work policies, work 
environment and culture, and other perks that allow us to attract and retain the best people.  All 
of these elements are considered part of an employee’s Total Compensation Package.   
 
 
Our Market 
 
The Town of Frederick has identified 20 other municipalities that will serve as “comparator 
cities.”  Our comparator cities were chosen based on their size, location, population, services 
and amenities offered, cost of living, and whether we could reasonably consider them a 
competitor for talent.  These comparator cities serve as our “market” when we look to compare 
our salary and benefit offerings.  The following cities have been identified as our comparator 
cities: 

• Boulder 
• Brighton 
• Broomfield 
• Commerce City 
• Dacono 
• Erie 
• Firestone 

• Fort Collins 
• Greeley 
• Johnstown 
• Lafayette 
• Lone Tree 
• Longmont 
• Louisville  

• Loveland 
• Parker 
• Thornton 
• Timnath 
• Westminster 
• Windsor 

 
    



Our Pay Structure 
 
As an Employer of Choice in the northern Denver metro area, we are committed to paying our 
employees competitively relative to our identified labor market.  It is our philosophy to place our 
salary ranges in the 90th percentile relative to our current market.  Placing our salary ranges in 
the 90th percentile, while continuing to offer competitive Total Compensation Packages, will 
ensure that we are leading the market in terms of salary and benefits.  We believe this practice 
will allow us to reach our goal of attracting top candidates while retaining our highest performing 
employees. 
 
Our pay structure involves salary ranges which are organized into salary grades and placed in a 
matrix.  Within the matrix there is a 50% spread between the minimum and the maximum within 
each grade level, and a 5% variance between each pay grade.  Supervisor salary grades will 
typically be approximately 10% higher than those of their employees in order to avoid 
compression and internal inequity.   
 
Each job is assigned a salary grade that represents employees performing similar work, or 
utilizing similar knowledge, skills and abilities.  Recognizing that employees who are placed in 
the same grade level may have different levels of experience, skill and education, the Town 
utilizes quartiles to determine where each employee should be placed in their respective salary 
grade. 
 
Quartiles are organized as follows: 
 

Minimum of Range Midpoint of Range Maximum of Range 
1st Quartile 2nd Quartile 3rd Quartile 4th Quartile 

Meets minimum 
qualifications 

Previous related 
experience 

Meets preferred 
qualifications 

Subject matter expert 

Has little or no previous 
experience 

Demonstrated ability to 
perform duties 

Demonstrated ability to 
perform duties 
independently 

Exhibits broad and deep 
knowledge of job and 

related areas 
Additional training and 
experience needed to 
build knowledge and 

skills. 

Gaining skills and 
experience.  Preparing to 

perform duties 
independently. 

Consistently exhibits core 
competencies.  Performs 
all duties independently 

and at a high level. 

Senior-level job expertise.  
Depth of knowledge 

extends beyond primary 
responsibilities. 

 

• First Quartile: The first quartile of the range is usually intended for employees who are 
new to the grade, are in a learning situation, and/or do not have substantial experience 
in the new position. 

• Second Quartile: The second quartile of the range is intended for employees who have 
gained experience and skill and who are becoming more proficient in the position for 
which they were hired. 

• Midpoint: The midpoint represents the market rate for this position, and represents fully 
experienced employees at that level. 

• Third Quartile: The third quartile is typically reserved for experienced employees who 
perform all tasks independently and consistently exceeds expectations in exhibiting the 
core competencies of the position. 

• Fourth Quartile: The fourth quartile of the range is normally reserved for individuals 
who are considered the subject matter expert in their position with a depth of knowledge 
that extends beyond their primary responsibilities. 

 



Salary Placement 

When determining pay, the employee’s knowledge, experience and skills will be considered as 
they relate to the job for which they are being evaluated.  The minimum of the salary range 
equates to the minimum qualifications required of the position.  Employees who meet only the 
minimum qualifications of the position will likely be compensated in the first quartile.   

The midpoint of the salary range is considered market value of the position, and it is expected 
that employees at this salary point are fully productive in the position and have considerable 
experience performing the duties of the job.  Typically, assuming an average learning curve and 
good job performance, it is expected that it would take an employee approximately seven years 
to move from the minimum of their job grade to the midpoint. 

Employing the use of quartiles in our compensation practices allows for the natural progression 
of employee compensation to move fairly quickly through the first two quartiles, while 
progression through the third and fourth quartiles will be naturally slower as employees become 
more proficient and competent in their job duties. 

All salary placements will be made by the Human Resources department, with input and 
collaboration from the employee’s department director. 

Salary ranges and grade levels are established as follows: 

Salary 
Range Minimum Midpoint Maximum 

  
Salary 
Range Minimum Midpoint Maximum 

1 $18,720 $23,400 $28,080  26 $63,393 $79,241 $95,089 
2 $19,656 $24,570 $29,484  27 $66,562 $83,203 $99,843 
3 $20,639 $25,799 $30,958  28 $69,890 $87,363 $104,835 
4 $21,671 $27,088 $32,506  29 $73,385 $91,731 $110,077 
5 $22,754 $28,443 $34,131  30 $77,054 $96,318 $115,581 
6 $23,892 $29,865 $35,838  31 $80,907 $101,133 $121,360 
7 $25,087 $31,358 $37,630  32 $84,952 $106,190 $127,428 
8 $26,341 $32,926 $39,511  33 $89,200 $111,500 $133,800 
9 $27,658 $34,572 $41,487  34 $93,660 $117,075 $140,490 
10 $29,041 $36,301 $43,561  35 $98,343 $122,928 $147,514 
11 $30,493 $38,116 $45,739  36 $103,260 $129,075 $154,890 
12 $32,018 $40,022 $48,026  37 $108,423 $135,528 $162,634 
13 $33,618 $42,023 $50,428  38 $113,844 $142,305 $170,766 
14 $35,299 $44,124 $52,949  39 $119,536 $149,420 $179,304 
15 $37,064 $46,330 $55,596  40 $125,513 $156,891 $188,269 
16 $38,918 $48,647 $58,376  41 $131,789 $164,736 $197,683 
17 $40,863 $51,079 $61,295  42 $138,378 $172,973 $207,567 
18 $42,907 $53,633 $64,360  43 $145,297 $181,621 $217,945 
19 $45,052 $56,315 $67,578  44 $152,562 $190,702 $228,843 
20 $47,305 $59,131 $70,957  45 $160,190 $200,237 $240,285 
21 $49,670 $62,087 $74,505  46 $168,199 $210,249 $252,299 
22 $52,153 $65,192 $78,230  47 $176,609 $220,762 $264,914 
23 $54,761 $68,451 $82,141  48 $185,440 $231,800 $278,160 
24 $57,499 $71,874 $86,248  49 $194,712 $243,390 $292,068 
25 $60,374 $75,467 $90,561   50 $204,447 $255,559 $306,671 
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Resolution to provide Frederick Economic Development Incentives 
____________________________________________________________________________________
     
Agenda Date:   Town Board Meeting - September 22, 2020  
     
Attachments:   a. Resolution   
  
             
Finance Review:           
     Administrative Services Officer  
 
Submitted by:                                  
     Town Manager 
 
Approved for Presentation:           
     Town Manager  
 

 Quasi-Judicial   Legislative   Administrative    
               
Summary Statement: 
 
Most local and state governments provide some sort of economic development incentives. As part of the 
Board’s vision and community’s feedback to deliver economic opportunity, policymakers utilize 
incentives to encourage private sector firms to create jobs, invest in communities, and strengthen local 
industries and communities. Previously, the Town utilized an as you come or ask approach for 
incentives. The policy that is being proposed will provide consistency and more specific targeted 
economic development and allow the Town more flexibility in responding to such requests. 
 
Detail of Issue/Request: 

 
The Town of Frederick encourages and supports new business development and expansion of its 
existing business base through retention, recruitment and entrepreneurial strategies. The incentive 
program is designed to promote significant capital investment and job creation in Frederick. The goals 
of the incentive program include the following: 
 



 
 

• Diversifying the local business and manufacturing base by helping to attract new business to 
Frederick 

• Encouraging existing businesses to reinvest. 
• Supporting new business that provides a complementary element to the existing local economy 
• Increasing the ad valorem and sales tax base 
• Creating or enhancing a vibrant and unique downtown 
• Stimulating economic development which otherwise would not occur, or which would otherwise 

be delayed longer than is expedient for the maximum public benefit as a whole 
• Increasing quality employment opportunities within Frederick 

 
Incentives are offered over a period of time and vary in amount. The amount of an incentive is dependent upon 
the amount of investment, job creation, wages, whether existing business or new, whether it is a headquarters, and 
if the busines is complementary to existing businesses. Other factors such as industry sector, long-term growth 
potential, and indirect economic impact may be considered.  
 
Qualifying business industries would include the following: 

• Aerospace 
• Manufacturing 
• Retail/Commercial industries 
• Hospitality 
• Family-friendly Entertainment 
• Distribution 
• Conventional or Clean Energy 
• Research and Development 
• Computer System and Software Product Support 

 
The incentive eligibility will include the following criteria: 

• Businesses applying for incentives must make a net new taxable investment in Frederick. Taxable 
investment includes real and personal property (i.e. machinery and equipment). The current value of real 
and personal property will be deducted to calculate net new investment. New equipment will be 
depreciated on a standard schedule to calculate taxable investment. The minimum net new taxable 
investment shall be at least $250,000 over the incentive period. 

• Businesses accepting these incentives shall create at least 5 full-time new jobs or have an increase of 10% 
(but not less than 1 new full-time employee), defined as 35 hours or more per week, within the agreed 
upon incentive period. Employees classified as temporary do not qualify. 

• For new companies locating and existing businesses expanding in Frederick the average wage of the new 
jobs must be at or greater than the average county wage (as documented by Colorado Department of 
Labor and Employment). 

• Businesses receiving incentives must pay at least 50% of the cost of employee healthcare coverage and 
must not have had any notice of noncompliance with any local, state, or federal OSHA or environmental 
regulations within two years. 

• Businesses seeking incentives shall provide the Town a Project Summary Form, as developed by the 
Town of Frederick, to aid in determining eligibility and scoring. 

 
The Town Manager is given the following authority to negotiate economic development packages in those certain 
cases for selected businesses that meet certain qualifications as follows:   
 

a. Tier 1 – 25% to 50% of the above fees and taxes, 
b.   Tier 2 – 50% to 75% of the above fees and taxes, 
c.    Tier 3 -  75% to 100% of the above fees and taxes. 

 
In selected cases, the Town Board may consider incentives in addition to those listed above. 



 
 

 
Eligibility does not guarantee the offer of an incentive. Businesses accepting an incentive shall be required to 
execute a performance agreement that specifies the terms, conditions, and compliance requirements. 
 
Why this is important to the Town of Frederick Community?  
The Economic Development policy establishes general procedures and requirements that will provide consistency 
and govern the fair, effective and judicious use of incentives by the Town in order to help meet its economic 
development goals that have been expressed by the community of job growth and expansion, increasing the share 
of tax base coming from nonresidential growth, and increasing career growth opportunities by attracting high-
skilled jobs in expanding industries. The purpose of the program is to attract and retain job-producing, revenue-
generating businesses, and to assist with the expansion and retention of existing businesses.  Since each business 
is unique and offers different benefits to the community, each request will be evaluated individually, and 
incentives may or may not be offered based on criteria established in this policy 
 
Legal Comments:  
 
The policy has been reviewed by the Town Attorney. 
 
Alternatives/Options:  
 
The Board can adopt the incentive resolution, amend the proposed resolution to include additional criteria or to 
deny the proposed incentive policy. 

 
Financial Considerations: 

 
Staff reviewed revenues sources by fund and determined which funds would be less impacted by providing 
incentives. The following revenues are being recommended to be an option to reduce or eliminate as part of the 
economic development incentive policy. 

 Building Permit Fees 
 Plan Review Fee 
 Electrical Fee 
 Transportation Impact Fee 
 Sales Tax 2.0% 
 Construction Meter Fee 
 Frederick Capital Improvement Fee 
 Tap Installation Fee 

 
Staff Recommendation: 
 
Staff recommends approval of the economic development incentive policy that will provide consistency and 
deliver economic opportunity by targeting jobs, investment in the community, and strengthening our local 
industries and businesses. 
 
 
 
 
 

 



 

 

 TOWN OF FREDERICK, COLORADO 
RESOLUTION NO.   20-R-67 

 
A RESOLUTION OF THE TOWN OF FREDERICK, COLORADO, 
ESTABLISHING AN ECONOMIC DEVELOPMENT INCENTIVES 

POLICY 
 

 WHEREAS, the Town of Frederick wishes to adopt economic guidelines and incentives 
to provide consistency and more specific targeted economic development; and 
 
 WHEREAS, the Town wants to encourage and support new business development and 
expansion of its business base through retention, recruitment and entrepreneurial strategies; and  
 
 WHEREAS, the Town Board and staff has worked with Summit Strategies to develop 
both guidelines and possible incentives. 
 
 NOW THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF 
THE TOWN OF FREDERICK, WELD COUNTY, COLORADO THAT; 
 

Section 1. The Board of Trustees has considered the presentation of staff and Summit 
Strategies in establishing this economic development incentives policy. 
 

Section 2.    The Town Treasurer has presented the Board with the following fees and 
taxes that could be considered for economic development incentives in certain cases: 

 
 a. Building Permit Fees 
 b. Plan Review Fee 
 c. Electrical Fee 
 d. Transportation Impact Fee 
 e. Sales Tax 2.0% 
 f. Construction Meter Fee 
 g. Frederick Capital Improvement Fee 

   h. Tap  Installation Fee 
 

Section 3.   The Town Manager is given the following authority to negotiate economic 
development packages in those certain cases for selected businesses that meet certain 
qualifications as follows:   
 

a.  Tier 1 – 25% to 50% of the above fees and taxes, 
b.   Tier 2 – 50% to 75% of the above fees and taxes, 
c.    Tier 3 -  75% to 100% of the above fees and taxes. 

 
Section 4.   In selected cases, the Town Board may consider incentives in addition to 

those listed above. 
 



Resolution 20-R- __ 
A Resolution Establishing an Economic Incentive Policy 
Page 2 
 

 

 Section 5. A business that accepts an incentive shall be required to execute a 
performance agreement that specifies the terms, conditions and compliance requirements. 

 
Section 6.   Effective Date.  This resolution shall become effective immediately upon 

adoption. 
 

Section 7. Repealer. All resolutions or parts thereof, in conflict with this resolution 
are hereby repealed, provided that such repealer shall not repeal the repealer clauses of such 
resolution nor revive any resolution thereby. 
  

Section 8. Certification.  The Town Clerk shall certify to the passage of this 
Resolution and make not less than one copy of the adopted resolution available for inspection by 
the public  during regular business hours. 
 
  
 INTRODUCED, READ, PASSED, AND ADOPTED THIS 22ND DAY OF 
SEPTEMBERE 2020. 
 
 
ATTEST:      TOWN OF FREDERICK 
 
 
By                                                                      By  ______________________________ 
Meghan C. Martinez, CMC, Town Clerk  Tracie Crites, Mayor 
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